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Gender by category 2022/23 

Title Male % Female % 

Non-Executive 56% 44% 

Executive 70% 30% 

Middle Management 83% 17% 

Senior Management 81% 19% 

 

Age by category 2022/23 

Title  % Less than 30 % 30 to 50 % Over 50 

Non-Executives 27% 56% 17% 

Executives 30% 57% 13% 

Middle Management 1% 72% 27% 

Senior Management 0% 44% 56% 

GRI 405-1 Diversity of governance bodies and employees 

 

Parental Leave 2022/23 

 
  Tourism Sector 

Maritime and 
Freight Logistics 

Sector 

Strategic 
Investments 

Sector 
Services Sector Total 

  Male Female Male Female Male Female Male Female Male Female 

Total no. of employees entitled to 
parental leave 

2903 446 1466 285 3053 4628 213 39 7635 5398 

Total no. of employees that took 
parental leave during the year 

15 5 2 3 0 62 0 0 17 70 

No. of employees that returned to 
work after parental leave during 
the period 

15 5 2 3 0 62 0 0 17 70 

No. of employees that returned 
after parental leave and are still 
employed after 12 months of 
their return 

12 3 2 3 0 54 0 0 14 60 

Return to work rate 100% 100% 100% 100% N/A 100% N/A N/A 100% 100% 

Rate of employees still employed 
after 12 months 

80% 60% 100% 100% N/A 87% N/A N/A 82% 86% 

GRI 401-3 Parental leave 


